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41 HOWARD AVENUE
 
BINGHAMTON, NEW YORK 13904
 
TEL: (607) 723-5327
 
FAX: (607) 723-2771
 
ROBERTA DUNKER PRESIDENTIBUSINESS AGENT
 
STEVE CRAWFORD VICE-PRESIDENT
 
BOB FIRMSTONE SECRETARY-TREASURER
 
TOM PUZiO RECORDING SECRETARY
 
STEVE BURNSiDE , TRUSTEE
 
JOHN HENDRiCKSON TRUSTEE
 
RUSS COLE TRUSTEE
 
NOTICE TO MEMBERS
 
This agreement provides that eligible employees, members of Local 693, be 
covered by the Village of Delhi, Pension and Welfare coverage. 
Upon termination of employment for any reason, please call the Union Offtce 
immediately, to receive a Withdrawal Card. 
Members are responsible for notifying the union immediately in case of any 
change of address. 
THIS WILL KEEP YOU IN GOOD STANDING WITH THE UNION 
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A COLLECTIVE BARGAINING AGREEMENT REGARDING THE TERMS AND
 
CONDITIONS OF PUBLIC EMPLOYMENT BETWEEN THE VILLAGE OF DELHI AND
 
LOCAL 693, INTERNATIONAL BROTHERHOOD OF TEAMSTERS.
 
The Village of Delhi, a municipal corporation of the State of New York, 
hereinafter designated as "the Village"; and Local 693, International 
Brotherhood of Teamsters, hereinafter referred to as "the Union". 
Whereas, the parties hereto desire to promote harmonious and cooperative 
relationships between them in accordance with the policy expressed in the 
Public Employees Fair Employment Act. Now THEREFORE, in consideration of 
this premise, it is mutually agreed between the parties hereto as follows: 
ARTICLE I - RECOGNITION 
The Village recognizes the Union as the sole and exclusive representative for all 
Department of Public Works employees excluding the Superintendent of Public 
Works and Street Superintendent. 
Throughout the term of this agreement, all present employees covered by the 
terms of this agreement, who are members of the Union on the effective date 
or on the date of execution of this agreement, whichever is the later, shall 
remain members of the Union as a condition of employment and all employees 
covered by the terms of this agreement, who are not members of the Union, 
shall be required, as a condition of employment, to become members of the 
Union on or after thirty (30) days following the beginning of employment, the 
effective date of this agreement, or the date of execution of this agreement, 
whichever is the later. 
ARTICLE II - DURATION OF AGREEMENT 
This agreement shall be effective from June 1, 2008 until May 31, 2011, 
inclusive for all terms and conditions of employment, with the sole exception of 
the Teamsters Health and Hospital Fund coverage, for which coverage, this 
agreement shall be effective until December 31, 2011 . 
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ARTICLE III - RENEGOTIATION 
1 - Not less than one hundred and hfty( 150) calendar days prior to the 
expiration date of this agreement (May 31, 2011), the parties shall commence 
negotiations for a new agreement. 
2 - If an agreement has not been reached within eighty (80) days before the 
expiration of the contract, either party to this agreement may declare an 
impasse and the procedure provided through PERB will commence. 
ARTICLE IV - PRIORITY OF AGREEMENT 
1 - Where provisions of this agreement are in con'l9ict with Village policy or 
practices, this agreement shall govern, except as provided by law. 
2 - Nothing contained herein shall be construed to deny or restrict any 
employee any rights he or she may have under Civil Service Law or any other 
applicable laws and regulations. The rights provided to employees hereunder 
shall be deemed to be in addition to those provided elsewhere. 
ARTICLE V - EMPLOYEE/UNION STATUS AND RIGHTS 
1 - Right of Organization: Employees shall have the right to join and participate 
in the Union for the purpose of this contract. 
2 - Right of Representation: Employees shall have the right to be represented 
by the Union and to negotiate collectively with the Village in the determination 
of their wages, hours and terms and conditions of employment and the 
administration of grievances. 
3 - Non-Discrimination: The Village and the Union will not discriminate against 
any employee with respect to wages, hours or terms and conditions of 
employment by reason of race, creed, color national origin, age, sex, marital 
status or handicap, except as such conditions may constitute a bona hde 
occupational or assignment qualiflcation. 
4 - Dues - Deduction: The Village agrees to deduct from the salaries of 
employees membership dues and initiation fees for the Union. Employees shall 
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voluntarily and individually authorize the Village to deduct and transmit the 
monies to the Union. Dues deduction authorizations shall be in writing and in a 
manner consistent with the law. 
Deductions shall be made uniformly and consistently from the first two 
paydays per month and sent to the Union by the 15th the following month. 
Deductions authorized by an employee shall continue as so authorized unless 
and until, such employee notifies the Village in writing of his/her desire to 
discontinue such authorization. The Union assumes responsibility for the 
disposition of such funds so deducted once they are turned over to the Union. 
5 - Referrals: Whenever additional employees are required, the Union, as well as 
other sources, will be offered an opportunity to send applicants for the job. 
However, the final employment decision shall be at the sole discretion of the 
Village. 
6 - Shop Steward: 
A - The Village recognizes the right of members of the Union to elect two 
Stewards and to grant to the two Stewards the oversight responsibility for the 
Administration of this agreement. There shall be two Stewards-one for street 
and water workers and one for Waste Water Treatment Plant workers. 
B - The two Stewards shall not have the authority to alter, amend, violate or 
otherwise change any part of this agreement. 
C - There shall be no discrimination against the two Stewards for Union 
activities. 
D - The two Stewards shall be considered the senior employees by title for lay­
off and recall purposes only. 
ARTICLE VI - UNION TIME 
1 - Duly designated Union Stewards shall be permitted to transact official Union 
business directly related to the administration of this Agreement on Village 
property during the workday, but at a reasonable time and in a reasonable 
manner that shall not interfere with or interrupt the work or individual duties 
and responsibilities of such representative as a Village employee. 
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2 - The Union shall certify to the Village the names of Union Stewards and 
Business Agent, the President and Secretary-Treasurer. In the event a dispute 
or interpretation of the contract arises and the delegate Union representatives 
are unavailable, the Village agrees to hold such dispute in abeyance till such 
time a Union representative is available or arbitration warrants. 
3 - When Union Stewards meet by agreement with a Village representative 
during the day, such meeting shall be without loss of pay. 
4 - Subject to reasonable rules with respect to security, safety and operating 
requirements, Business Agents of the Union may be granted access to working 
areas in Village facilities by this agreement, for the purpose of observing 
whether the terms of this agreement are being maintained. 
Union Stewards and Business Agents desiring to conduct Union business 
during the work day must obtain prior approval of the Superintendent. Approval 
of such requests shall be dependent on the work requirements of the 
department, but shall not be unreasonably denied. In requesting permission to 
conduct Union business, Union representatives shall specify what employee(s) 
will be involved and the amount of time required to conduct such business. All 
such requests shall be made at least twenty-four (24) hours in advance of the 
date requested. General group Union meetings shall not be conducted on Village 
property during the normal workday. 
Union Steward(s) shall have access to time cards and other records that 
are relevant to determining if this agreement is being administered. A Union 
member shall give to the Shop Steward written permission to look at his file for 
investigating matters relative to this agreement at the Village office in the 
presence of the Village Clerk or Deputy Clerk. 
5 - Bulletin Board: The Village will provide the Union with bulletin boards in the 
major working areas of the Village facilities, such as the Village garage, the 
Water Treatment Plant, and the Waste Water Treatment Plant for the purpose 
of posting legitimate Union notices and/or communications. 
ARTICLE VII - EMPLOYEE STATUS AND RIGHTS 
Position Classifications: No employee shall be appointed or assigned under any 
title not appropriate to the duties to be performed as determined in the 
7 of 31 
specification for that title under the classification system for the County of 
Delaware. There shall be a uniform wage scale for all employees in the same 
title. 
Probationary Period: The probationary period shall six (6) months. 
Seniority: 
1 - There shall be three (3) types of seniority, one (1) for full-time temporary, 
one (1) for regular full-time employees and one (1) for part-time employees. 
Unless otherwise provided, the three (3) types of seniority shall be exclusive of 
each other and part-time seniority shall be subordinate to regular full-time 
seniority. 
2 - Seniority shall be the length of continuous service since the date of 
permanent appointment as a regular full-time or part-time employee. 
3 - Seniority shall be by occupational title, except in cases of lay-off, then total 
seniority with the Village shall govern. 
4- Breaks in service - A resignation or dismissal shall constitute a break in 
service. However, a dismissal which later is reversed shall not constitute a break 
in service. 
An authorized leave of absence will not constitute a break in service. 
A lay-off followed by a re-instatement within one (1 ) year will not constitute a 
break in service. 
Lay-off: Whenever regular full-time positions are abolished or reduced in rank 
or salary grade, incumbents shall be laid-off or demoted in the inverse order of 
their seniority by title. The Village shall give written notice to those employees 
to be laid-off and the Union at least ten (10) days prior to the effective date of 
the lay-off or one (1) weeks salary in lieu of such notice. Whenever practical, 
part-time, temporary and seasonal employees will be given ten (10) days notice 
of their lay-off. If requested to do so, the Superintendent shall meet with Union 
representatives to discuss the lay-offs. 
Employees who are notified of an impending lay-off may exercise their seniority 
rights in a lower occupational classification by bumping a less senior employee, 
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provided the employee who is doing the bumping has the qualincations and 
ability to perform the duties of the other occupational c1assincation. 
An employee who has received a notice of lay-off and who wishes to bump 
must notify the Superintendent of his or her intent to bump. An employee who 
fails to notify the Superintendent of his or her intent to bump within nve (5) 
working days of the effective date of his or her lay-off will lose his or her right 
to bump. 
Recall: Regular full-time employees laid-off shall retain the right to be recalled 
for a period of one (1 ) year from the date of their lay-off. 
In the event the work force is to be increased following a lay-off, the 
Superintendent shall notify the Union, in writing, of such recall opportunities and 
shall meet with Union representatives to discuss same if requested to do so. 
Notices of recall opportunities shall be sent to laid-off employees at their last 
know address by certined mail. Such notice shall include the title(s) of available 
position(s) and hourly rate of pay. If an employee fails to respond to the notice 
within ten (10) working days from the date of the mailing of the notice, he or 
she shall lose all recall rights and shall be considered to have quit. 
Employees will be recalled according to seniority with the employee with the 
greatest seniority who meets the qualincation and has the ability to perform the 
duties of the position being recalled nrst. 
Employees who believe their lay-off or recall is not in accordance with the 
provisions of this Article, may seek reinstatement through the grievance 
procedure. 
ARTICLE VIII - WORK WEEK-HOURS OF WORK 
The regular work week for regular full-time employees will be forty (40) hours 
per week, eight (8) hours per day exclusive of meal period, nve (5) consecutive 
days per week with a minimum of a one-half (1/2) hour lunch period and a 
thirty (30» minute break in the morning. 
The scheduling of the hours to be worked, the starting and quitting time, lunch 
periods and other details of the work week shall be the prerogative of the 
Superintendent or the Village Board so long as they do not violate any existing 
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Federal or State Law. However, whenever practical, the thirty (30) minute break 
will be scheduled in mid-morning. The lunch period shall be scheduled in the 
middle of the work day. However, scheduling of breaks and lunch period shall be 
subject to work requirements. 
The regular work schedule shall not be changed without reasonable 
advance notice to the employe~ except in an emergency when it is necessary to 
do so to provide for continuation of Village services. 
The parties agree that in regard to Saturday and Sunday assignment for the two 
(2) employees at the Water Treatment Station as follows: These employees 
will be required only to perform the duties associated within their job title. If 
called upon to perform other duties not associated with their job title, they shall 
be paid at time and a half rate, prior to or after their normal shift. This has 
been the past practice of the Village as confirmed in a side-letter dated July 11, 
2002, in which side-letter, the Union agreed to forego any possible claims for 
back payor overtime associated with these positions prior to June 1, 2002. 
There shall be no rescheduling of days off or tours of duty for sole purpose 
of avoiding the payment of overtime. 
This provision shall in no way limit the Superintendent's right to assign 
overtime as required. 
ARTICLE IX - COMPENSATION 
The regular rate of pay for all employees shall be as follows: 
Street Supervisor 
Water System Su­
pervisor 
Water Treatment 
Operator (L) 
Maintainer 
Waste Water 
Treatment Plant 
Lead Operator 
$17.51 
$17.51 
$18.11 
$18.11 
$14.59 $15.19 
$14.59 
$17.51 
$15.19 
$18.11 
10 of 31 
$18.71 
$18.71 
$15.79 
$15.79 
$18.71 
Waste Water 
Treatment Plant 
Operator 
$16.49 $17.09 $17.69 
Waste Water 
Treatment Plant 
Trainee 
$14.79 $15.39 $15.99 
Motor Equipment 
Operator 
$13.64 $14.24 $14.84 
Laborer $12.75 $13.35 $13.95 
Wages benefits to be retroactive to June 1, 2008, with the exception of the 
60¢ increase for 2008-2009 the Street Supervisor and Water System 
Supervisor titles. 
Overtime: 
A - Employees shall be paid time and one-half (1 1/2) for all hours worked in 
excess of forty (40) hours per week and eight (8) hours per day. 
B - Except in emergencies no employee shall work overtime unless said overtime 
is necessary and has been approved by the Superintendent. 
C - Employees will not be paid for any unauthorized overtime. 
The following shall be considered "time worked" for the purpose of 
computing overtime: 
1 - Administrative Leave 4 - Bereavement 
2 - Vacation Days 5 - Personal 
3 - Jury Duty 6 - Sick 
7 - Compensatory Time 
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Longevity:
 
Employees shall receive longevity payments in recognition of long term,
 
continuous employment with the Village. Payments shall be made in accordance
 
with the following schedule:
 
After five (5) years of continuous service, an employee shall receive a $300.00
 
longevity payment which shall be increased by $25.00 annually through the
 
tenth (10th) year of service.
 
After ten (10) years of continuous service, an employee shall receive a
 
$500.00 longevity payment which shall be increased by $25.00 annually
 
through the fifteenth (15th) year of service.
 
After fifteen (1 5) years of continuous service, an employee shall receive a
 
$800.00 longevity payment which shall be increased by $25.00 annually.
 
After twenty (20) years of continuous service, an employee shall receive a
 
$1,200.00 longevity payment which shall be increased by $25.00 annually.
 
After twenty-five (25) years of continuous service, an employee shall receive a
 
$1,500.00 longevity payment which shall be increased by $25.00 annually.
 
Longevity payments shall be paid in accordance with federal law requiring
 
calculation of said payments as they relate to overtime, but will be for the
 
number of full years of service as of December 31st of each year.
 
In the event an employee retires from Village service under New York State
 
Retirement System benefits, the Village will pay a pro-rated amount equivalent
 
to the number of full months served and based on the number of years of
 
service as of December 31st, of the year prior to retirement.
 
Seniority
 
The Village will establish a seniority list on January 1st of each year and
 
promptly post it in designated areas for a period of not less than thirty (30)
 
days. Any objections to the seniority list posted must be reported to the Village
 
officer in charge of personnel administration within ten (10) days following the
 
posting period, or it shall stand approved.
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Each employee's seniority is determined according to grade and number of 
years of continuous service in the position and is used primarily for determining 
employee vacations and other leave benefits. 
Seniority under this provision should not be confused with seniority for the 
purposes of lay-offs or any other rights which may be provided for under the 
Civil Service Law. 
OVERTIME ASSIGNMENTS: 
The Superintendent may require overtime work at such time as may be 
necessary to ensure proper maintenance, including snow removal of the Village 
highways, roads and sidewalks. 
Whenever practical assignment of overtime shall be done on rotation basis, 
within job title, so that overtime is distributed in a relatively equal manner. 
Employees will be paid at the rate of time and one-half (1 1/2) for all hours 
worked in excess of eight (8) hours or forty (40) hours. Any employee called 
back to work after having left for the day, or called to work on his scheduled 
pass day (Saturday, Sunday or other) shall receive a minimum of four (4) hours 
at overtime rate. In the event he is called in on a holiday, he shall be paid at two 
times (2x) the hourly rate. 
Overtime hours may be converted to time off at 1 1/2 hours off for each one 
(1) hour overtime worked at the employees discretion (Compensatory time). 
Compensatory time for any or all hours under this Section, not taken by May 
31st of the Village's fiscal year, shall be converted back to cash and paid to the 
member no later than the second (2nd) pay period in June at the rate in effect 
for the member on May 31st of the fiscal year the overtime pay was earned. 
Employees are expected to be available for overtime assignments including 
snow removal as needed. 
No provisions in this Article shall in any way limit the Superintendent's right to 
assign overtime as required. 
Minimum Call in Time: Employees who have completed their work day and who 
have left their work site and who are then called back to work will be paid for a 
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minimum of four (4) hours at the overtime rate. Such guaranteed minimum call 
in pay will not apply to an uninterrupted extension of the normal work day or 
where an employee is called in prior to the commencement of his or her normal 
work day and such call in work extends into starting time of his or her next 
regularly scheduled work day. If there is a call in on a holiday, the same four (4) 
hour minimum shall apply at double time. 
Military Reserve Training: Members of the military reserves who are called to 
active duty for training purposes shall suffer no loss of pay up to a maximum of 
twenty-two (22) work days per year. 
Pay Periods: The current system of twenty-six (26) pay periods per year will 
continue. The Village shall have the option, at its discretion, of holding an 
additional payday at the end of a year to pay employees, in full, for all days 
worked in a calendar year. 
New Titles: If a new job title is created within the Department of Public Works, 
the rate of pay for same shall be negotiated with the Union. However, the 
Village shall have the right to establish an initial rate of pay pending 
negotiations. 
ARTICLE X- EMPLOYEE BENEFITS 
A - The following employees are entitled to the benefits delineated in this 
Article: 
, - Regular full-time employees 
2 - Full-time temporary employees who are employed for more than six (6) 
months. Upon exceeding six (6) months of employment, computation and 
entitlement to vacation, sick leave, personal days and holidays shall be 
retroactive to the original date of full-time temporary employment. 
3 - Part time 
A day for the purpose of computing sick leave, vacation, bereavement, personal 
days, etc., shall be eight (8) hours. 
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4. An employee who wishes to cover a dependent child, as deflned by the 
Internal Revenue Code, after said dependent has been deemed ineligible to 
receive coverage by the Village of Delhi's health insurance, as a result of 
completion of their nineteenth (19th) birthday, will be allowed to cover these 
dependent children to age twenty-three (23), provided the member pays 100% 
of the health insurance cost for the child. 
5. Dental/Optical Fund: Effective June 1, 2008, the Village of Delhi shall 
provide each unit member a total of $1,250.00 each fiscal year for 
reimbursement for any dental/optical bill or co-payments for medical beneflts 
submitted to the Village by the unit member or by any eligible dependent, as 
defmed by the Internal Revenue Code. 
Effective June 1, 2009, the Village of Delhi shall provide each unit member a 
total of $1,300.00 each fiscal year for reimbursement for any dental/optical bill 
or co-payments for medical benefits submitted to the Village by the unit 
member or by any eligible dependent, as defined by the Internal Revenue Code. 
Effective June 1, 2010, the Village of Delhi shall provide each unit member a 
total of $1,350.00 each fiscal year for reimbursement for any dental/optical bill 
or co-payments for medical benefits submitted to the Village by the unit 
member or by any eligible dependent, as defined by the Internal Revenue Code. 
Notice of Resignation or Retirement: 
1 - Except in an emergency employees are required to give five (5) working 
days advance notice of their resignation or retirement. Paid leave time shall not 
be counted as part of the five (5) days. 
2 - Employees who fail to give the required five (5) working days notice will 
have their entitlement to any unused paid leave time reduced by one (I) for 
each day their notice is deficient. 
Retirement Plan: The Village of Delhi will provide a Retirement Plan for full-time 
paid employees, employed on a permanent basis. This plan is with the New York 
State Employee's Retirement System (NYSERS). The Village is responsible for 
the total payment of employees enrolled in said Retirement System, appearing 
on Tier I or Tier II. Tier III or Tier IV members contribute three (3) percent of 
their gross wages, which is treated as a payroll deduction. 
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Mandatory Physical: All employees who reach the age of seventy (70) shall be 
required to have a physical examination. 
Health Insurance: The Village will offer a health insurance plan for full-time 
employees and will pay 100% of the cost of the employee's individual coverage 
and 67% of the additional cost attributable to dependent coverage, if an 
employee chooses dependent coverage. 
The Village will pay its share of the cost of health insurance during such time as 
an employee is working or receiving paid leave. 
In addition, for those employees with less than six (6) months of accumulated 
sick leave who become disabled on or off the job and who file a disability or 
worker's compensation leave request, the Village will continue to pay the cost 
of health insurance up to a maximum of six (6) months. The six (6) month limit 
shall include any time during which an employee is receiving paid sick leave and 
shall be for anyone (1) injury or illness. 
Employees who retire from the Village under the New York State Retirement 
System and/or Social Security shall be eligible to remain on the Village's health 
insurance plan provided they pay 100% of the cost of such coverage. Retirees 
must make payment to the Village on or before the 10th of a month, prior to 
the month of coverage, in order to retain coverage for that month. The Village 
will provide health insurance coverage to complete the month in which an 
employee leaves the Village's employment. 
During the duration of this agreement, the Village shall have the right to change 
health insurance plans and/or carriers provided any new plan adopted provides 
substantially the same benefits as the plan in effect at the time this agreement 
is executed. Prior to any new plan being adopted, the Union will be given the 
opportunity to review the proposed plan and reject same if it does not provide 
substantially the same benefits as contained in the existing plan. 
The Village and the Union have agreed that upon execution of this Agreement 
the then current health insurance plan shall be changed to the Teamsters Select 
Component Plan with Dental Option 1 and Visual Option 1 and the carrier shall 
be the Teamster Health and Hospital Fund. 
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Holidays with Pay: 
A - All full-time employees shall be entitled to eleven (11) paid holidays: New 
Year's Day, Martin Luther King Day, President's Day, Memorial Day, 
Independence Day, Labor Day, Columbus Day, Veteran's Day, Thanksgiving Day, 
Christmas Day, and Flag Day. 
In addition, each employee shall receive one (1) floating holiday, credited on 
January 1, and one (1) floating holiday, credited on July 1. An employee may 
accumulate up to two (2) 1~oating holidays in anyone calendar year, but they 
must be used prior to the end of such calendar year. 
If a holiday falls on a Saturday or Sunday, it will be observed on the preceding 
Friday or the following Monday, as determined by the Village. 
B - Absences on the last scheduled working day prior to and the first scheduled 
working day after the holiday will be excused provided the employee presents a 
reason satisfactory to the Superintendent. 
C - Employees called in to work on a holiday, shall receive two times (2x) the 
hourly rate for hours worked, plus holiday pay. 
D - When one of the aforementioned holidays falls within the regularly scheduled 
vacation period, an employee shall receive a compensatory day off or pay for 
the day. 
E - Except as otherwise herein indicated, holidays will be observed on the dates 
such holidays are observed by the State of New York. 
F - All holidays earned in a calendar year must be used within thirty (30) days of 
the end of that calendar year or an employee shall be compensated for such 
holidays within thirty (30) days of the end of the calendar year. 
G - Holiday pay shall be paid in the pay period in which the holiday is celebrated. 
H - In the event a member's regularly scheduled day off (pass day) occurs on 
any of the annual holidays listed above, that member shall be paid an additional 
eight (8) hours of pay in the pay period of which that holiday is celebrated. 
17 of 31 
Compensatory Time as Holiday Pay 
In the event a member elects to take compensatory time off in lieu of cash 
payment for any benefit due under this Section, the taking of such time shall be 
on the written request of the member as to the actual date to be taken, 
subject to the approval of the Superintendent of Public Works. 
Unused Holiday Compensatory Time 
In the event a member elects to take compensatory time for any or all 
holidays worked under this Section and the time is not taken by May 31 st of 
the Village's fiscal year, all unused time shall be converted back to cash and 
paid to the member no later than the second (2nd) pay period in June at the 
rate in effect for the member on May 31 st of the year the holiday was earned. 
Vacations with Pay: 
A - All full-time, hourly paid employees will be entitled to a paid vacation
 
annually in accordance with the following schedule:
 
After one (1 ) year of continuous service, an employee shall receive the number
 
of hours comparable to those normally worked in a two (2) week period.
 
After five (5) years of continuous service, an employee shall receive the number 
of hours comparable to those normally worked in a three (3) week period. 
After ten (10) years of continuous service, an employee shall receive the 
number of hours comparable to those normally worked in a four (4) week 
period. 
After twenty (20) years of continuous service, an employee shall receive the 
number of hours comparable to those normally worked in a five (5) week period. 
An employee's service shall be determined as of his anniversary date in the year 
in which vacations are scheduled. 
All vacations shall be taken in the year in which they are earned and may not be 
accumulated, except that a maximum of five (5) vacation days may be carried 
over into a new anniversary year and used within ninety (90) days into the new 
period. In the event an employee is unable to use vacation allocations due to 
extended sickness or injury only, such credit may be applied against sick leave 
allocations. 
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Vacation time shall be used in units of one-half (1/2) hour or multiples thereof. 
An employee shall obtain vacation by completing a vacation request form, 
submitting it to the department head and having such request approved. At 
least thirty (30) days notice shall be given unless waived in individual situations 
by an employee's department head. 
Choices of vacation periods shall be governed by seniority and in accordance 
with any procedures established by individual department heads to accomplish 
department work goals and staffing requirements. Vacations may not be 
available during certain periods. 
Employees who are discharged prior to June 1st of any year shall not be eligible 
for a pro-rated vacation allowance for the calendar year in which they are 
discharged. Employees with at least one (1) year of service may take any 
unused vacation allowance credited to them as of the previous June 1st. 
Employees who leave Village service for any reason will be remunerated for 
accrued vacation time at the rate of pay on the final date of employment. 
Payment will be to the estate of any employee who dies in service. 
Sick Leave: 
Each non-exempt employee will be credited with one (1) day of paid sick leave 
per month, credited on the last day of such month, up to a maximum of one 
hundred and fifty (1 SO) days. 
Sick leave credits shall be accrued during compensation injury. 
Accumulation 
All members shall be credited with one (1) sick leave day per month, credited 
on the last day of the month, for a total of twelve (12) works days, ninety-six 
(96) hours per year. 
Authorization 
Sick leave shall be authorized in the event of the illness or other physical 
disability of the member up to the full extent of accumulated sick leave credits. 
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Family Sick Leave 
In the event a member of a member's immediate family is sick, a member may 
use up to five (5) of his/her accumulated sick leave days per fiscal year, non­
accumulative. Immediate family shall be defined as a member's spouse and 
dependent children. 
Notification 
The member is responsible for notifying the department each time sick leave is 
to be taken. The member shall notify the department a minimum of two (2) 
hours before the start of the scheduled shift, except in case of emergency. 
Physician's Certificate 
Upon absences of more than two (2) consecutive work days because of illness 
or disability which is not job related injuries, illnesses or disabilities, the Village 
may require that a physician's certificate be furnished substantiating the 
member's claim of illness or disability. 
Before returning to work following a protracted illness or disability of five (5) or 
more work days, the member must furnish a statement from the member's 
doctor stating that such member has recovered from the illness or disability to 
the extent that he or she is able to resume his or her duties. 
Unused Sick Leave 
Sick leave credits may be accumulated up to a maximum of one hundred and 
fifty-five (155) days, twelve hundred (1,240) hours. Upon retirement of a 
member, he shall have the following options: 
A- Be paid for 85% of all accumulated sick leave at the rate in effect at that 
time; or, 
B- Convert all accumulated sick leave to a cash equivalent at the rate of pay in 
effect at that time to be applied toward the monthly premium for continued 
health insurance. 
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It is agreed and understood by and between the parties that the last remaining 
premium payment based on the above shall be paid by the Village when the 
employee's conversion is insuffIcient. 
When a retiree has used all converted sick leave, the retiree may opt for 
continued coverage under the Village health insurance plan with the retiree 
paying 100% of the individual or family premium. 
Members, upon retirement, may also convert 85% of their accumulated sick 
time to cash, with no continuing medical insurance coverage. 
In the event of the death of an employee, any wages or benefIts designed to 
accrue will be forwarded to the estate of the deceased or to the primary or 
secondary benefIciary(s) on file with the New York State Retirement System in 
full at the then current hourly rate. 
Personal Leave: 
An employee, on the anniversary day of each year, shall be credited with a 
number of hours of personal leave equal to four (4) work days, except that a 
new employee shall not receive personal leave until after he or she has been 
employed for eight (8) weeks, at which time he or she shall receive a pro rated 
amount of personal leave from that time, based upon one (1 ) work day for each 
three (3) full months remaining in the Village fIscal year. 
All personal leave must be taken within one (1) year of the date credited. 
Notice for personal leave shall be given to the department head at least fIve (5) 
calendar days in advance of such leave, except in an emergency. 
Personal leave may be taken in blocks of one-half (1/2) hour or any multiple 
thereof. 
Personal leave shall not be used to extend a holiday, vacation day or any other 
paid leave. 
Exception: 
In the event of an emergency, such as death in the family, or an accident, the 
fIve (5) day prior notice requirements will be waived. Personal days will be 
21 of 31 
credited on the anniversary day of each year. Employees may opt to convert 
unused Personal days to sick days and have the option of converting a minimum 
of one hundred and fifty-five (155) days or twelve hundred (1,240) hours to 
medical coverage upon retirement. 
Termination of Employment: 
Employees who leave (quit) Village employment shall be remunerated for salary 
earned, accrued vacation, accrued compensatory time due and any unused 
personal days or holidays. 
Sick days will be paid at the hourly rate in effect for 50% of any banked sick 
days. 
Retirees and the estate of those who die in service, shall be paid for salary due, 
accrued vacation credits, sick leave credits, personal days, compensatory time 
due and unused holidays at the rate of pay on the final date of employment. 
Bereavement: 
Regular full-time employees shall be entitled to five (5) days paid bereavement 
leave per calendar year per occurrence for death occurring in the immediate 
family. Immediate family shall mean spouse, domestic partner and children of 
either or both. 
Three (3) days per year will be granted to attend funeral services for the 
following: mother, father, sister and brother. 
One (1) working day, upon approval of the employee's department head, as it 
relates to the death of other relatives. 
Bereavement can be extended by sick time. 
One (1 ) of the above days can be held for burial or memorial services held at a 
later date. 
Additional days may be requested from the department head as leave when an 
employee's responsibility warrant(s) or travel is required, but such leave shall be 
deducted from a member's vacation entitlement or compensatory time, as 
available, and as the employee chooses. 
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JUry Duty: 
Regular full-time employees who are summoned for jury duty and who are 
required to serve as a juror during their regular working hours, will be 
reimbursed by the Village for the difference between their jury duty pay and 
their regular straight time hourly pay. In no case will reimbursement be in excess 
of eight (8) hours pay, per day, nor will the total reimbursement be in excess 
of sixty (60) scheduled working days per calendar year. 
Employees who report for jury duty and whose jury duty time does not require 
their absence from work for an entire day, will be expected to return to work for 
that portion of the day that remains unless such time is less than two and 
three/quarters (2.75) hours. 
Jury duty served on a voluntary basis is not reimbursable. 
Employees must submit evidence from Court as to the days or part days they 
serve and the amount earned for such service. 
State Disability Insurance: 
The Village agrees to continue State Disability Insurance coverage as mandated 
under New York State Disabilities Law. 
Leave of Absence: 
Any employee may be granted leave of absence without pay at the discretion of 
the Village Board with the assurance of old position and rights upon return. A 
leave of absence without pay not to exceed six (6) months is automatically 
given to an employee because of illness provided proper documentation is 
submitted. The employee may request an additional six (6) months leave 
provided he makes timely application in writing and proper documentation is 
submitted. An employee disabled in the discharge of his duties shall, if 
physically and mentally fit for full duty at the regular job performed by the 
employee prior to his leave and so certified by his doctor, resume his old 
position with full rights. 
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Safety Equipment: 
The Village shall provide employees with all safety equipment pertaining to and 
for the performance of his/her job as may be required by the Village and/or 
OSHA regulations. 
ARTICLE XI - GRIEVANCE PROCEDURE - GRIEVANCE DEFINITION 
A grievance shall mean any claimed violation, misinterpretation or 
inequitable application of this Agreement. However, such term shall not include 
any matter which is otherwise reviewable pursuant to law or any rule or 
regulation having the force of law. Disciplinary actions shall be subject to the 
grievance procedures, including but not limited to warnings, reprimands, 
suspensions and discharges. 
, - A grievant shall mean a member alleging to have a grievance. 
2- Each grievance shall contain a short plain statement of the alleged 
violation(s) and the specific reference(s) to the Section(s) of this Agreement. 
3- Failure by the Village to meet the various time requirements specified herein 
shall result in advancing a grievance. 
4- The time limits set forth below may be extended by the parties upon the
 
written mutual consent of the parties.
 
5- Business days shall mean Monday through Friday, excluding Holidays.
 
, -Procedure: 
A grievance between the parties of this agreement shall be processed in the 
manner set forth herein. 
2 - Informal Stage: 
The grievant may state his/her grievance to the Superintendent. In the event 
such grievance is not resolved, the grievant may present the grievance in 
writing to the Mayor within five (5) business days of the occurrence. The Mayor 
shall submit a written response to the grievant within five (5) business days of 
receipt of the grievance. 
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3 - Formal Stage:
 
In the event the Union wishes to appeal an unsatisfactory decision, the appeal
 
must be presented to the Village within five (5) business days from the date of
 
the decision. The Village may and at the request of the Union, hold an informal
 
hearing within ten (10) business days after receiving the appeal. The Union may
 
appear at the hearing and present oral or written statements on its' position.
 
The Village shall issue a written decision to the Union by the end of the tenth
 
(10th) business day after the close of said hearing, or, in the event that there
 
shall be no hearing, the tenth (10th) business day after the appeal was
 
received.
 
4 - In the event that the response of the Village is not acceptable to the Union,
 
the issue may be submitted to final and binding grievance arbitration by the
 
Union within twenty (20) business days of the receipt of the written response
 
of the Village.
 
5 - Grievances being submitted for final and binding arbitration shall be
 
submitted under the rules and regulations of the New York State Public
 
Employment Relations Board. The arbitrator shall have no power to add,
 
subtract from, or modify the provisions of this Collective Bargaining Agreement
 
in arriving at a decision. The arbitrator shall be confined to the precise issue(s)
 
submitted to arbitration and shall have no authority to determine any other
 
issue(s) not so submitted.
 
6- The cost of the neutral arbitrator shall be divided equally between the Village
 
and the Union. All other expenses of the grievance arbitration shall be paid by
 
the party incurring such expenses.
 
ARTICLE XII-VILLAGE'S RIGHTS AS AN EMPLOYER
 
The Village's entering into this Agreement in no way, either explicitly or
 
implicitly, diminishes its relationship as employer to its employee nor the
 
Village's rights and employee's duties such relationships entails.
 
The Village retains all of its rights as an employer, including, but not limited to,
 
the right to assign work as required, including that which requires overtime, the
 
right to supervise as required and the right to discipline where necessary,
 
subject to the Civil Service Law of the State of New York and any other Federal,
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State or Local Law, classification, determining the type and manner and means 
of services to be provided, determining the size and character of the work 
force. All matters not specifically detailed in this agreement shall remain the 
exclusive province of the Village to maintain or modify. 
ARTICLE- XIII - SUBCONTRACTING/ASSIGNMENT OF UNIT WORK_ 
The Village shall have the right at its sole discretion to subcontract and/or 
assign existing or future work outside of the bargaining unit provided no lay-off 
of unit personnel or reduction of the regular eight (8) hour workday and forty 
(40) hour work week of unit employees results from such subcontracting and/ 
or assignment of work. This provision shall in no way limit the Village's right to 
assign work to non-unit personnel or subcontract work in short term emergency 
situations where it is necessary to do so to ensure that important Village 
services are provided. 
ARTICLE XIV - PROHIBITION AGAINST STRIKES 
Neither the Union nor the employee it represents shall engage in any strike 
against the Village, nor shall the Union cause, instigate, encourage or condone 
such a strike. Resolution of all disputes arising from the employer-employee 
relationship between the Village and the Union shall be resolved in accordance 
with the provisions of this Agreement and the Taylor Law of the State of New 
York. 
ARTICLE XV - NOTICE AS PROVIDED BY SECTION 204-A OF CIVIL SERVICE LAW, 
AS AMENDED 
It is agreed by and between the parties that any provision of tbis agreement 
requiring legislative action by the Village Board to permit its implementation by 
providing the additional funds therefore, shall not become effective until such 
approval has been given. 
ARTICLE XVI - ZIPPER CLAUSE 
The parties agree that all negotiable items have been discussed during the 
negotiation leading to this agreement and therefore agree that neither party will 
be required to negotiate on any other item whether contained herein or not 
during the life of this agreement except in the case both parties agree to do so. 
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ARTICLE XVII -BINDING UPON SUCCESSORS 
This agreement and the terms and provisions thereof shall be binding upon the 
parties and their successors and/or assignees. 
ARTICLE XVIII-CDL-B LICENSE REQUIRED FOR HEAVY EQUIPMENT 
Effective June 1, 1999, any employee operating any heavy equipment 
machinery must have a CDL-B license. 
MEMORANDUM 
HARDHAT/SAFETY VEST POLICY FOR ALL EMPLOYEES
 
The following hardhat, safety vest policy is intended to protect the employees
 
from injury and make them easily identified by the public when working on or in
 
the streets.
 
HARDHAT REQUIRED: (Village issue) Specification, except as noted)
 
1- When working in holes, ditches, trenches, etc.
 
2- When working in confined spaces, such as pump stations, pump pits, catch
 
basins and manholes.
 
3- When working on a job where heavy equipment is being used for digging,
 
lifting, loading or cutting pavement.
 
4- When doing tree trimming, tree removal and also when loading or unloading
 
tree trimmings, branches, logs, etc.
 
5- When working on any over the head job, such as lifting or hoisting.
 
6- When loading or unloading trucks, including clean-up, picking up cinders,
 
cleaning catch basins, etc. (exceptions: leaf pickup).
 
7- When working on or around electrical equipment including pumps or blowers.
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HARDHATS NOT REQUIRED:
 
1- In the garage or Water plant or in the Waste Water Treatment Plant (except
 
when working on electric equipment).
 
2- When mowing.
 
3- When inside a machine or piece of equipment.
 
4- When working on the street if items 1 through 7 above do not apply.
 
SAFETY VESTS REQUIRED: (Village issued)
 
1- Safety vests must always be worn when working on or in the street,
 
sidewalk, parking lots, tree lawns, curbline, etc., or whenever traffic hazards are
 
near.
 
2- When directing traffic.
 
3- When sweeping streets.
 
4.:. When blacktopping, or paving.
 
5- When cutting pavement.
 
6- When removing storm debris from catch basins and not wearing rain gear.
 
Rain gear to be worn is to be safety yellow or orange or other approved color.
 
SAFETY VEST NOT REQUIRED: 
1- In equipment or vehicle 
2- In garage or other building.
 
EMPLOYEES SHALL HAVE HARDHATS AND SAFETY VESTS WITH THEM AT ALL
 
TIMES (WITHIN REASON). HARDHATS OR VESTS SHALL NOT BE ALTERED
 
STRUCTURALLY OR OTHERWISE.
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PENALTIES: 
1st VIOLATION: Verbal warning from Superintendent.* 
2nd OFFENSE WITHIN ONE (1 ) YEAR: Written warning from Superintendent.* 
3rd OFFENSE WITHIN ONE (1) YEAR: Day off without pay upon written notice 
from Superintendent.** 
* Notify the Steward of the 1st and 2nd offense - Superintendent.
 
** Notify the Union of the 3rd offense - Superintendent.
 
*** The Superintendent to have extra hard hats and vests in his vehicle, but the
 
obligation to have and wear his or her own still rests with the employees.
 
APPENDIX A 
Time Clock Regulations: 
Each employee of the Village of Delhi Department of Public Works shall be 
issued a Time Card for each pay period. This card will be put through the time 
clock each day before starting work and again at the end of the work day. This 
includes regular work days and overtime. 
Note: Each person is solely responsible for his own time card. Anyone putting 
another's time card through the time clock, will be in direct violation of this 
Policy and will be subject to reprimand by the Village Board. 
Lunch Time and Break: 
Employees will not be required to punch out and back in for the normal lunch 
and break periods. 
Responsibilities: All hourly employees will be required to punch time clocks. 
Miscellaneous: The Village will notify the Union of any past practices that are in 
effect and shall be made part of this agreement. 
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Schools and Conferences: 
An employee, upon written application and approval by the Mayor, may attend 
job related schools or conferences. 
Such employee shall receive a regular day of pay for each of attendance at such 
school or conference and will be reimbursed for normal and customary expenses 
which are authorized by the Board of Trustees. 
Leave for Emergency Personnel: 
Any employee who is an active member of the Village Fire Department or 
Emergency Squad, with permission from a department head, may have leave 
from his or her duties, with pay, to provide assistance during an emergency 
situation requiring the employee's participation. 
During such period of leave, such employee shall not be considered as acting in 
his or her capacity as a Village employee. 
Such employee must report back to work as soon as it is practicable. 
Any employee who violates the provisions of this leave will lose his or her 
privilege to participate during working hours. 
Protective Clothing: 
The Village will provide employees with any non-personal protective items, 
including safety hats, glasses and coveralls, or equipment which the Village 
determines are required due to the nature and duties of the position. Such 
items remain the property of the Village and employees are responsible for their 
return in event of termination. 
Upon ratification of this agreement and thereafter, bargaining unit members will 
be issued OHSA-approved colored sweat shirts and T-shirts. 
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IN WITNESS HEREOF, the parties hereto have set forth their signature 
on the dates noted hereafter. 
Title: Mayor Title: 
Date: It! cu 
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